
DRAFT


Local Store address

To whom it may concern, 

As an individual concerned about international human rights and corporate accountability, I write to you regarding serious violations of labour rights committed by Russell Corporation, in its garment factories in Central America. 
Two independent investigations have recently confirmed that Russell Corporation violated its employees’ rights to freedom of association – protected by domestic law and international labour standards – at at Russell Corporation’s Jerzees de Honduras (JDH) factory in Choloma, Honduras. 
Given that you stock Russell Athletic products (distributed in Canada by HD Brown Enterprises) I believe that your store should review the labour rights abuses reported at the JDH factory when considering whether to continue stocking Russell Athletic products on your store shelves.  

When workers at the JDH factory organized a union to press for their rights at work last year, factory management repeatedly told workers that the factory would be closed because of the existence and activities of the union. Factory managers encouraged employees to collect names on an anti-union petition during working hours, and discriminated against union supporters in job assignments. Finally, last fall, just days after collective bargaining negotiations reached an impasse, Russell announced it was closing the plant altogether. 

While Russell Corporation insists that their only motivation for the closure was economic, two independent investigations have concluded that anti-union bias was in fact a significant factor in the decision to close the JDH factory. The Worker Rights Consortium (WRC), a non-profit organization whose affiliates include 186 colleges and universities in the U.S. and Canada, found that anti-union animus was a significant motive for Russell’s decision and documented 101 discrete incidents in which Russell management stated that the plant would close as a result of workers’ associational activities. These findings were subsequently corroborated by an inquiry performed by ILO expert Dr. Adrian Goldin, on behalf of the Fair Labor Association – an organization of which Russell is a paying member. 

In response to these reports, nineteen major U.S. universities have severed licensing agreements with Russell Corporation. A number of Canadian universities including the University of Toronto have also announced that they will sever ties with the company if Russell does not remediate the violations, and more are taking action each week.   

The controversy associated with Russell’s labour violations in Honduras has attracted widespread attention in the media. It has been covered in the New York Times, Business Week, Forbes, USA Today, MSNBC, CNBC, ABC News, NPR, numerous regional newspapers, local television stations, and campus papers across the continent. We will attach to this letter a sampling of recent reports. Further background on this case and a link to Russell Corporation’s response is available at: www.maquilasolidarity.org/node/854.

Unfortunately, despite the university community’s strong stand and the scrutiny this case has received, Russell has failed to take meaningful remedial action. 

The devastating impact of Russell’s behaviour in Honduras grows worse by the day, as illegally dismissed workers face dire economic circumstances as a result of the practice of blacklisting (which is widespread in Honduras), and JDH union leaders have faced death threats in the aftermath of the plant closure. Given the history of violence against labour rights advocates in Honduras, where a senior leader of the labour movement was assassinated just last year, these threats must be taken seriously. In fact, the Inter-American Commission on Human Rights and the U.S. Department of State have been asked to step in to ensure that the lives and safety of the union leaders and their families are safeguarded. 

As a local consumer, I ask that your store condition continued business with Russell Corporation or its parent company, Fruit of the Loom, on the company fully respecting worker rights in its factories. Specifically, I believe that Russell Corporation should implement a set of remedial steps negotiated and agreed to with the Worker Rights Consortium and the union leaders at JDH in order to fully address the violations which have taken place at the JDH factory.
Thank you for addressing this important matter.

Sincerely, 

[YOUR NAME]
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